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* Questions

® Personal VWellbelr
® Social Wellbeing

* Wellbeing at Wo
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® 83% heterosexual



me ot the time

* More thar 1 - ut themselves some of

the time or less

Nearly half of respondents felt depressed at least some of the time in the last

week = ~ 2

(f ®* 50% of the comments related to work issues
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¢ 30% (ofe @E}jaf\'l&;] i’l‘)l'ylh@ oT others

® Only 15% experienced discrimination from patients/relatives

* 40% in relation to age
®* 21% gender

®* 21% ethnicity
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meeting perforn e 1 et three quarters’ feel pressured into

eeting targets
- Only 50% were ailan or JM@/J wil»mi‘laaj with the amount of time they have

for supervision
®* Only 20% were satisfied with the amount of time spent on CPD



* But less 1t cnowledged by their

manager

%“/@Jﬂjﬂ!&‘] felt encouraged 10 deveiop new SKIIIS
-

Only 40% were satisfied with fraining they receive to do the new job
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! 'tect them in
directly affecting the
Only one third feel they have sufficient opportunities to ask managers about

changes at work -

® Less than a quarter were satisfied with the career opportunities available

to them



'he patrients

® ...working witt : aing Nroug ervice
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models where everyone | fo go it jh step 2 ftirst...

° “...Working with PTSD and severe OCD with no additional training...”

* ...” often encouraged to work with complex clients who will not benefit from
Step 2 to meet performance and target requirements...”
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®* World Catée

111

vent — Mot ecember 2016. Appreciative inquiry to:

B

Explore what [e[elele} °VVP wellbeing” would look like

®* Develop recommendations and actions to improve mqln’rin good PWP wellbeing

® Provide support for the Staff Wellbeing Charter specifically for PWP wellbeing



