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What is an apprenticeship and what defines it?
An apprenticeship is a paid training offered to a person so that they get experience on the job and they are learning at the same time. It's a minimum of 20% of lecture /classroom-based learning with the training organisation, and then it has to provide a nationally recognised qualification at the end of it. While on an apprenticeship, you are in paid employment and the usual employment benefits, such as holiday pay, apply. As a psychological wellbeing practitioner (PWP) apprentice, you would be working and training for a total of 37.5 hours a week, going through formal assessments and receiving the certificate in psychological wellbeing practice at the end of it.
What are the criteria employers should be aware of?
There are differences in the criteria for entering the apprenticeship, although the training itself doesn't differ at all from the traditional PWP route. One of the Institute for Apprenticeships and Technical Education (IFATE) requirements is that you have functional skills, such as GCSE minimum grade C for both Maths and English – this needs to be evidenced by certificates. Another criterium is the ability to study at a higher level, minimum level 5, given that the apprenticeship is level 6. This later one will be determined by the employer and training provider by assessing some previous work you have done or by giving you an assignment after the interview. A third criterium is the Initial Needs Assessment that requires completion prior to the interview – this is provided by the training organisation and aims to show that the candidates do not already have the knowledge, skills and behaviours that are required for the role, and that the training is appropriate for the apprentice. Finally, the funding aspect – all apprenticeships are funded differently, through a levy pot, therefore not the traditional IAPT funding route (HEE). Support can be offered to organisations to navigate the funding process, and this can be accessed by contacting HEE apprenticeships managers or workforce development departments in your organisations.  

What are some of the similarities and differences between the apprenticeship and the traditional route to become a PWP?
They are both salaried positions. The qualification is the same and qualified PWPs from either route will do the same work, but there are some differences in gaining the qualification when taking the apprenticeship route. One difference to keep in mind is the length – the apprenticeship is 12 months long compared to the traditional route that takes 9months to complete. Another difference is that, at the end of the 12 months, there will be an End Point Assessment that apprentices are required to complete. This is undertaken by an independent organisation. In terms of the end point assessment, this consists of two assessment methods, first being the Demonstration of Practice with question-and-answer session and the second the Presentation of Practice. Both these assessments need to be passed to receive the qualification.


Tips around recruitment for employment of apprentices
Try to advertise earlier, one of the reasons being the fact that the apprenticeship starts earlier and another reason being the recruitment process which can be more laborious (processes, paperwork). Advertising in less traditional - other than NHS jobs platforms - could also help especially if thinking of widening access to the profession. Finally, advertise the traditional route and the apprenticeship at the same time to ensure that there will be two different pools of candidates. At the interview, emphasising that the training is intense and requires a lot of hard work, therefore ensuring that the candidates understand that the apprenticeship route is not at all easier than the traditional one. 

What makes the apprenticeship route so important?
One of the most important aspects is the opportunity to widen access to training, diversifying the workforce and increasing PWP retention in the longer term. Another aspect could be the fact that the apprenticeship 
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